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Recent Changes in Occupations
Among Georgia's Labor Force

l. Introduction

This paper investigates occupational trends in the state of Georgia for the
period 2000 — 2009, and is another of a series of reports focused on changes in
income and employment in Georgia (Turner 2009; Matthews 2009). It takes a look at
absolute changes in the number of jobs for each of the major occupational categories.
In addition, it examines the wage differential between the jobs that were added and
the jobs that were lost. Occupational studies, such as this one, are important because
they provide key insights into the changing nature of the workplace. They point out
areas of growing job opportunity and areas of decline. By providing a glimpse into
the failings and successes of an areas labor market, these studies help shed light on
the needs of the market and policymakers are better able to assess future job
prospects and opportunities.

The job market constantly undergoes upheaval and churning. Jobs are
continuously being added and taken away, influenced in large measure by current
economic conditions. Over time, however, some occupations also become more
popular in response to growing demand for certain products and services while others
lose favor, succumbing to changes in fashion and structural obsolescence. The job

market in Georgia is no exception to these forces.
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Il.  Trends in Occupational Employment

After reaching a peak of 4.07 million jobs in 2008, total employment in the
state of Georgia fell in 2009 to 3.89 million, virtually unchanged from employment
levels at the beginning of the decade (Table 1).! Indeed, nearly 180,000 of the
roughly 200,000 net jobs created during the 2000 — 2008 period were lost in 2009 as
the effects of the most recent recession took hold.” This apparent lack of job growth
masks considerable job churning and upheaval in the labor market during the 2000 -—
2009 period. While it is true that on balance only 20,000 net jobs were created, this
actually represents job gains of roughly 254,000 and job losses of about 233,000 over
this nine-year period. Moreover, during this time 12 of the 22 the major occupational
categories that the Bureau of Labor Statistics (BLS) collects data on were net job

gainers while ten were net job losers.

TABLE 1. 2000-2009 EMPLOYMENT CHANGES: SUMMARY

2000 2008 2009 Growth % Growth

Employment Employment Employment '00 - '09 '00 - '09

Total, all Occupations 3,868,650 4,068,270 3,889,170 20,520 0.5
Summary, Job Gainers 1,834,630 2,130,570 2,088,540 253,910 13.8
Summary, Job Losers 2,034,020 1,937,700 1,800,630 -233,390 -11.5

In regards to overall job structure, however, there has been little change since
2000. Today, half of the 22 occupational categories account for 82.7 percent of total
employment in Georgia with the top five categories accounting for 52.2 percent. The
corresponding figures for 2000 were 84.3 percent and 55.3 percent, respectively. As
these figures infer, the major occupational categories vary substantially in size. For
example, Georgia’s largest occupational category is Office and Administrative
Support Occupations with net employment amounting to more than 701,000 jobs,
representing 18 percent of total employment in the state of Georgia in 2009, while its

smallest occupational category is Farming, Fishing, and Forestry Occupations,

! Data in this study are from the Bureau of Labor Statistics’ Occupational Employment Statistics.

2 Until 2009 job gains in the state were pretty robust. For example, between 2000 and 2008 job
market growth was 5.2 percent. By comparison, for the United States as a whole, jobs grew by 4.2
percent.
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TABLE 2. 2009 EMPLOYMENT AND SHARES

2009 2009
Major Occupation Category Employment Percentage Share
Office and Administrative Support Occupations 701,390 18.0
Sales and Related Occupations 405,990 10.4
Food Preparation and Serving Related Occupations 337,300 8.7
Transportation and Material Moving Occupations 308,770 7.9
Education, Training, and Library Occupations 276,240 7.1
Production Occupations 274,930 7.1
Management Occupations 220,240 5.7
Healthcare Practitioners and Technical Occupations 196,040 5.0
Business and Financial Operations Occupations 182,980 4.7
Installation, Maintenance, and Repair Occupations 167,860 4.3
Construction and Extraction Occupations 146,070 3.8
Building and Grounds Cleaning and Maintenance
Occupations 116,230 3.0
Protective Service Occupations 97,050 2.5
Computer and Mathematical Occupations 95,170 2.4
Healthcare Support Occupations 84,290 2.2
Personal Care and Service Occupations 79,030 2.0
Architecture and Engineering Occupations 55,990 1.4
Community and Social Services Occupations 42,200 1.1
Arts, Design, Entertainment, Sports, and Media
Occupations 39,970 1.0
Legal Occupations 26,640 0.7
Life, Physical, and Social Science Occupations 25,410 0.7
Farming, Fishing, and Forestry Occupations 9,380 0.2
Totals 3,889,170 100.0

Occupations, with net employment of 9,400 jobs—accounting for just one-quarter of
one percent of total employment (Table 2). In fact, there are 15 specific individual job
types in Office and Administrative Support Occupations alone that have employment
totals greater than that for the major category Farming, Fishing, and Forestry
Occupations. The two largest, Customer Service Representatives and General Office
Clerks, accounted for 95,000 and 77,000 jobs, respectively, in 2009 (Appendix Table
1).

Despite this stable overall structure, there has been considerable movement
among the 22 occupational categories in terms of rank order. While Office and
Administrative Support Occupations and Sales and Related Occupations maintained

the top two spots throughout the nine-year period, eight of the remaining 20
3
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occupational categories moved up in ranking while another eight moved down in rank
(Table 3). In regards to those that have fallen in rank the more significant
developments include the dramatic three position drop by Production Occupations
(from 3" to 6™) and Construction and Extraction Occupations (from 8" to 11™). Each
of these major job categories experienced precipitous declines in employment. For
example, employment in Production Occupations fell by a third since 2000, a loss of
132,000 net jobs—representing a staggering 57 percent of all net job losses between
2000 and 2009. In 2000, one out of every ten jobs in the state of Georgia was in
Production Occupations. Today, that number is less than one out of every 14 jobs.
Indeed, three of the top ten individual job losers were in Production Occupations
(Appendix 2). Construction and Extraction Occupations experienced net job losses
of 20 percent during this same time period. 2009 employment in this sector was off
by 35,500 in comparison with 2000 totals. Although Management Occupations
dropped just one place during the nine year period (from 6™ to 7™), it lost
approximately 37,000 jobs on net. Altogether these three major occupational
categories accounted for roughly 90 percent of all of the net job losses for the period.

In regards to the major occupational groups that improved in rank between
2000 and 2009, the more significant development has been the two-position gain
made by Food Preparation and Serving Related Occupations (from 5™ to 3),
Education, Training, and Library Occupations (from 7" to 5™), Healthcare
Practitioners and Technical Occupations (from 10" to 8"), and Business and
Financial Operations Occupations (from 11" to 9™). These four major occupational
groupings were the top job gainers and together they accounted for two-thirds of all
the net job increases throughout the period. Education, Training, and Library
Occupations; Business and Financial Operations Occupations; and Healthcare
Practitioners and Technical Occupations each had net employment gains of greater
than 40,000 over the 2000 — 2009 period. Food Preparation and Serving Related
Occupations had net gains of 30,000. In fact, the job category that includes fast food
workers was the top individual job gainer by far, adding 51,000 jobs between 2000
and 2009 (Appendix 3).
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TABLE 3. EMPLOYMENT RANK

2000 2000 2009 2009
Occupation Title Employment  Rank Employment  Rank
Office and Administrative Support Occupations 691,960 1 701,390 1
Sales and Related Occupations 409,110 2 405,990 2
Production Occupations 407,220 3 274,930 6
Transportation and Material Moving Occupations 323,890 4 308,770 4
Food Preparation and Serving Related Occupations 307,280 5 337,300 3
Management Occupations 256,870 6 220,240 7
Education, Training, and Library Occupations 227,370 7 276,240 5
Construction and Extraction Occupations 181,580 8 146,070 11
Installation, Maintenance, and Repair Occupations 168,020 9 167,860 10
Healthcare Practitioners and Technical Occupations 153,230 10 196,040
Business and Financial Operations Occupations 136,070 11 182,980 9
Building and Grounds Cleaning and Maintenance 118,220 12 116,230 12
Occupations
Computer and Mathematical Occupations 96,520 13 95,170 14
Protective Service Occupations 88,380 14 97,050 13
Healthcare Support Occupations 69,240 15 84,290 15
Architecture and Engineering Occupations 60,540 16 55,990 17
Personal Care and Service Occupations 60,010 17 79,030 16
Arts, Design, Entertainment, Sports, and Media 34,320 18 39,970 19
Occupations
Community and Social Services Occupations 27,350 19 42,200 18
Life, Physical, and Social Science Occupations 19,780 20 25,410 21
Legal Occupations 19,640 21 26,640 20
Farming, Fishing, and Forestry Occupations 12,050 22 9,380 22
Total 3,868,650 3,889,170
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I1l.  Wage Trends

In addition to the substantial variation in the size of occupational categories,
the 22 major occupational categories also vary significantly in regards to mean, or
average, wages. According to the most recent data, seven of the major occupational
categories had mean annual wages of more than $60,000 a year, with two—
Management Occupations and Legal Occupations—having mean annual wages
approaching $100,000. On the other hand, there were six major occupational
categories with mean wages of less than $30,000 a year, with one—Food
Preparation and Serving Related Occupations—having a mean annual wage of less
than $20,000.° The average wage in the state of Georgia in 2009 was $41,400.

As previously noted, 12 of the major occupational categories had net
employment gains of about 254,000 jobs; while the remaining ten had net
employment losses of roughly 233,000 jobs during the 2000 — 2009 period. Overall,
the mean wage of the major occupations with net job gains significantly exceeded
that for occupations with net job losses. By our calculations, the mean wage for
occupations with net job gains was $47,564 versus $42,736 for occupations with net
job losses, a difference of roughly $4,800 (Tables 4 and 5).* In other words, the jobs
coming into Georgia pay slightly higher wages than the jobs that are leaving the state.

This seems to refute the commonly held notion that jobs in the state of
Georgia are becoming increasingly low paying and low-skilled. However, this result

is driven by the change in occupations between 2008 and 2009. For the period 2000

* It is important to remember that these are mean or average annual wages and that there is
considerable wage variation within each major occupational category. As an example, in the
Management Occupations Category the annual average wage is $99,200, however wages for
specific occupations within this category range from a low of $21,200 per year for Legislators to a
high of $163,000 per year for Chief Executives. In the low- wage sector Food Preparation and
Serving Related Occupations annual wages was as high as $35,000 for Chefs and Head Cooks and
as low as $17,000 for Cafeteria, Food Concession, and Coffee Shop Counter Attendants.

* Mean wages were calculated in three steps. First, net job gains or losses for the various major
occupational categories were multiplied by their corresponding mean 2009 wage. Second, these
sums were added up and then separated into two groups; one for job gainers and another for job
losers. Third, these two sums were then divided by the respective net number of jobs gained or
lost to yield the corresponding averages.
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TABLE 4. 2000-2009 EMPLOYMENT CHANGES: JOB GAINERS

2000 2009  Growth 9% Growth 2009 Mean
Employment Employment '00-'09 '00-"09 Wage
Job Gainers
Education, Training, and Library 227,370 276,240 48,870 21.5 43,720
Occupations
Business and Financial Operations 136,070 182,980 46,910 34.5 69,080
Occupations
Healthcare Practitioners and 153,230 196,040 42,810 27.9 65,060
Technical Occupations
Food Preparation and Serving 307,280 337,300 30,020 9.8 19,480
Related Occupations
Personal Care and Service 60,010 79,030 19,020 31.7 23,880
Occupations
Healthcare Support Occupations 69,240 84,290 15,050 21.7 24,610
Community and Social Services 27,350 42,200 14,850 54.3 41,080
Occupations
Office and Administrative Support 691,960 701,390 9,430 1.4 32,040
Occupations
Protective Service Occupations 88.380 97.050 8.670 9.8 33.620
Legal Occupations 19,640 26,640 7,000 35.6 97,830
Arts, Design, Entertainment, Sports, 34,320 39,970 5,650 16.5 49,130
and Media Occupations
Life, Physical, and Social Science 19,780 25,410 5,630 28.5 60,270
Occupations
Summary Job Gainers 1,834,630 2,088,540 253,910 13.8 47,564

TABLE 5. 2000-2009 EMPLOYMENT CHANGES: JOB LOSERS

2000 2009  Growth % Growth 2009 Mean
Employment Employment '00-'09 '00-"'09 Wage
Job Losers
Production Occupations 407,220 274,930 -132,290 -32.5 29,990
Management Occupations 256,870 220,240 -36,630 -14.3 99,180
Construction and Extraction 181,580 146,070 -35,510 -19.6 35,630
Occupations
Transportation and Material Moving 323,890 308,770 -15,120 -4.7 31,090
Occupations
Architecture and Engineering 60,540 55,990 -4,550 -7.5 67,890
Occupations
Sales and Related Occupations 409,110 405,990 -3,120 -0.8 34,360
Farming, Fishing and Forestry 12,050 9,380 -2,670 -22.2 26,720
Occupations
Building and Grounds Cleaning and 118,220 116,230 -1,990 -1.7 22,700
Maintenance Occupations
Computer and Mathematical 96,520 95,170 -1,350 -1.4 73,690
Occupations
Installation, Maintenance, and Repair 168,020 167,860 -160 -0.1 40,430
Occunations
Summary Job Losers 2,034,020 1,800,630 -233,390 -11.5 42,736
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to 2008, mean wage for major occupations with net job gains ($42,226) was less than
for those major occupations losing jobs ($45,893). The recent recession resulted in
substantial job losses in lower wage occupations, and a large share of the few major
occupations that did see an increase were in the higher wage occupations.” It is
unclear whether the results for 2008-2009 represent a reversal in the pattern or simply

reflect the effects of the recession.

> In 2009, just eight of the 22 major occupational categories were net job gainers. The job gains
only amounted to a paltry total of 6,690 jobs. However, the overall average wage for these few
job gainers was $43,778 and 45 percent of them had average wages of more than $60,000. In
contrast, the average wage for the 14 major job categories that lost jobs in 2009 was $33,509,
more than $10,000 less than that for the job gainers. Eighty-three percent of these job losses were
in occupational groups whose average wage was less than $36,000. Moreover, these occupations
lost a whopping 185,790 jobs in 2009,

8
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IV. Developments in the High, Medium and Low-Wage Sectors

In order to further investigate wage trends we decided to sort the 22 major
occupational groups into High, Medium and Low-Wage Categories for the state of
Georgia (Table 6).° In 2009, the average wage for the High, Medium and Low-Wage
Major Occupational Categories was $77,500, $38,300 and $28,100, respectively.
Between 2000 and 2009 employment in High, Medium and Low-Wage Sectors in the
state of Georgia grew by 8.1 percent, 3.5 percent and a negative 3.9 percent,
respectively. Over this period total net employment grew by nearly 60,000 for the
High-Wage Sector and by about 39,000 for the Medium-Wage Sector; however, for
the Low-Wage Occupational Categories employment fell by 78,600 jobs. Of the new
jobs created 40 percent was accounted for by the High-Wage Sector while the
remainder was just about evenly split between Medium and Low-Wage Jobs. In
regards to job losses Low-Wage Occupations were dominant, accounting for almost
two out of every three jobs that left the state. Approximately 18 percent of the job
losses were in High-Wage Occupations, while 17 percent were made up of Medium-
Wage Jobs. A more detailed examination of recent developments in the High,

Medium, and Low-Wage Sectors follows.

High-Wage Sector

During the 2000 — 2009 period the High-Wage Sector added more than
100,000 new jobs while simultaneously shedding 42,500 jobs (Table 7). The bulk of
the job gains were in Business and Financial Operations Occupations (BFO) and
Healthcare Practitioners and Technical Occupations (HPT). Together these two
occupational groupings accounted for just about 90,000 new jobs. Management
Analysts, the top individual BFO occupation with employment gains of 21,000 jobs,
and Registered Nurses, the top individual HPT occupation with employment gains of
16,000 jobs, made up the lion’s share of increased employment during the 2000 —
2009 period.

® Using 2009 national data we divided the 22 major occupational groups into High, Medium and
Low-Wage Categories according to their average wages. At the national level the High-Wage
Category ranged from $66 to $103,000; the Medium-Wage Category ranged from $36 to $52,000;
and the Low-Wage Category ranged from $21 to $34,000.
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TABLE 6. HiGH, MEDIUM, AND LOW-WAGE BREAKDOWN

2009 Mean
Annual Wage

High-Wage Major Occupation Category
Management Occupations $99,180
Legal Occupations $97,830
Computer and Mathematical Occupations $73,690
Business and Financial Operations Occupations $69,080
Architecture and Engineering Occupations $67,890
Healthcare Practitioners and Technical Occupations $65,060
Life, Physical, and Social Science Occupations $60,270
Category Average 877,498

Medium-Wage Major Occupation Category

Arts, Design, Entertainment, Sports, and Media Occupations $49,130
Education, Training, and Library Occupations $43,720
Community and Social Services Occupations $41,080
Installation, Maintenance, and Repair Occupations $40,430
Construction and Extraction Occupations $35,630
Sales and Related Occupations $34,360
Protective Service Occupations $33,620
Category Average 838,267

Low-Wage Major Occupation Category
Office and Administrative Support Occupations $32,040
Transportation and Material Moving Occupations $31,090
Production Occupations $29,990
Farming, Fishing, and Forestry Occupations $26,720
Healthcare Support Occupations $24,610
Personal Care and Service Occupations $23,880
Building and Grounds Cleaning and Maintenance Occupations $22,700
Food Preparation and Serving Related Occupations $19,480

Category Average 328,116
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TABLE 7. HIGH-WAGE JOB GAINERS AND LOSERS

Job Gainers

2000 2009 Growth 9% Growth 2009
Occupation Title Employment Employment '00 —'09 ‘00 —'09 Wage
Business and Financial Operations 136,070 182,980 46,910 34.5 69,080
Occupations
Life, Physical, and Social Science 19,780 25,410 5,630 28.5 60,270
Occupations
Legal Occupations 19,640 26,640 7,000 35.6 97,830
Healthcare Practitioners and Technical 153,230 196,040 42,810 27.9 65,060
Occupations
Totals 328,720 431,070 102,350 31.1 68,880
Job Losers
2000 2009 Growth % Growth 2009
Occupation Title Employment Employment '00 -'09 '00 —'09 Wage
Management Occupations 256,870 220,240  -36,630 -14.3 99,180
Computer and Mathematical Occupations 96,520 95,170 -1,350 -14 73,690
Architecture and Engineering Occupations 60,540 55,990 -4,550 -7.5 67,890
Totals 413,930 371,400 -42,530 -10.3 95,023
Summary Totals 742,650 802,470 59,820 8.1 76,555

More than 85 percent of the 42,500 job losses were accounted by
Management Occupations, the highest income group in the state of Georgia, with
average wages approaching $100,000 annually. Within this category, Food Service
Managers, Financial Managers, Industrial Production Managers and Purchasing
Managers each loss more than 3,000 jobs during the 2000 — 2009 period. An
interesting feature of the High-Wage Occupational Category is that the average wage
of jobs coming into this sector was more than 25 percent lower than that for jobs
leaving the sector. The average wage for job entrants was $68,900 versus $95,000
for the jobs that were lost to the sector. So in this case it appears that even though
high paying jobs are making gains in terms of sheer numbers, they are falling behind
in terms of the wage rate. In other words, the quality (as measured by wage) of high

paying jobs has diminished.
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Medium-Wage Sector

The Medium-Wage Sector added 78,000 jobs while losing 39,000 jobs during
the 2000 — 2009 period (Table 8). The majority of job additions were in Education,
Training, and Library Occupations. In total this major job category accounted for
approximately 49,000 new jobs or more than 60 percent of the 78,000 jobs created in
the Medium-Wage Sector during the 2000 — 2009 period. Growth in this job category
was also spurred in part by the addition of nearly 15,000 jobs in Community and

Social Services Occupations and Sales and Related Occupations.

TABLE 8. MEDIUM-WAGE JOB GAINERS AND LOSERS

Job Gainers
2000 2009 Growth 9% Growth 2009
Occupation Title Employment Employment '00 —'09 '00 - '09 Wage
Arts, Design, Entertainment, Sports, 34,320 39,970 5,650 16.5 49,130
and Media Occupations
Education, Training, and Library 227,370 276,240 48,870 21.5 43,720
Occupations
Community and Social Services
Occupations 27,350 42200 14,850 54.3 41,080
Protective Service Occupations 88,380 97,050 8,670 9.8 33,620
Totals 377,420 455,460 78,040 20.7 42,487
Job Losers
2000 2009 Growth 9% Growth 2009
Occupation Title Employment Employment '00 —'09 '00 - '09 Wage
Construction and Extraction Occupations 181,580 146,070  -35,510 -19.6 35,630
Installation, Maintenance, and Repair 168,020 167,860 -160 -0.1 40,430
Occupations
Sales and Related Occupations 409,110 405,990 -3,120 -0.8 34,360
Totals 758,710 719,920 -38,790 -5.1 35,548
Summary Totals 1,136,130 1,175,380 39,250 3.5 40,183

Almost all of the job losses in the Medium-Wage Sector during 2000 and

2009 can be explained by the 20 percent drop off in employment in Construction and

Extraction Occupations.

Job losses in this category amounted to 35,500.

It is

interesting to note that the bulk of these job losses—more than 24,000—occurred in

12
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2009 in large measure due to the downturn in the housing industry which was
brought about by the recession.

The average wage of job entrants in the Medium-Wage Sector was $42,487,
which was significantly more than the $35,548 average wage for jobs that left this
sector. This 20 percent differential would tend to suggest that the quality of jobs in
the Medium-Wage Category is improving.

Low-Wage Sector

The Low-Wage Sector loss more than twice as many jobs as it gained during
the 2000 — 2009 period (Table 9). Employment growth—which was fueled largely
by Food Preparation and Serving Related Occupations and to a lesser extent by
Personal Care and Service Occupations, Healthcare Support Occupations and Office
and Administrative Support Occupations—amounted to 73,500. It is interesting to
note that the 30,000 job gain in Food Preparation and Serving Related Occupations
over the 2000 — 2009 period came about in spite of a 17,000 decline in jobs in 2009.
Indeed, Office and Administrative Support Occupations, which added 9,400 jobs
during the 2000 — 2009 period, actually loss about 30,000 jobs in 2009 as the
recession gained momentum.

Job losses in the Low-Wage Sector amounted to more than 150,000 from
2000 to 2009. The Low-Wage Sector accounted for about 65 percent of the jobs that
were lost during this period. It is no question that the driving force behind these job
losses has been the decline in Production Occupations. Production Occupations lost
132,000 jobs throughout the period. Each of the major occupational groups with net
job losses—Production Occupations, Transportation and Material Moving
Occupations, Building and Grounds Cleaning and Maintenance Occupations and
Farming, Fishing, and Forestry Occupations—were hard hit by the recession of
2007-2009.  Production Occupations and Transportation and Material Moving
Occupations were the hardest hit, losing roughly 41,000 and 24,000 jobs, respectively
in 2009. While Building and Grounds Cleaning and Maintenance Occupations and
Farming, Fishing, and Forestry Occupations lost lesser amounts of 8,000 and 2,500

13
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TABLE 9. Low-WAGE JOB GAINERS AND LOSERS

Job Gainers
2000 2009 Growth % Growth 2009
Occupation Title Employment Employment '00 —'09 '00 - '09 Wage
Office and Administrative Support 691,960 701,390 9,430 1.4 32,040
Occupations
Healthcare Support Occupations 69,240 84,290 15,050 21.7 24,610
Personal Care and Service Occupations 60,010 79,030 19,020 31.7 23,880
Food Preparation and Serving Related 307,280 337,300 30,020 9.8 19,480
Occupations
Totals 1,128,490 1,202,010 73,520 6.5 23,279
Job Losers
2000 2009 Growth % Growth 2009
Occupation Title Employment Employment '00 —'09 ‘00 —'09 Wage
Production Occupations 407,220 274,930 -132,290 -32.5 29,990
Transportation and Material Moving 323,890 308,770 -15,120 -4.7 31,090
Occupations
Building and Grounds Cleaning and 118,220 116,230 -1,990 -1.7 22,700
Maintenance Occupations
Farming, Fishing, and Forestry
Occupations 12,050 9,380 -2,670 -22.2 26,720
Totals 861,380 709,310 -152,070 -17.7 29,947
Summary Totals 1,989,870 1,911,320 -78,550 3.9 27,774

jobs, respectively. Taken together, these Low-Wage Occupational Categories just

about lost as many jobs in 2009 (75,530) as they had during the entire 2000 — 2008

period (76,540).

Interestingly, here, as in the case of the High-Wage Sector, the average wage

for jobs leaving the Low-Wage Sector was higher than that for those jobs entering the

sector.

In this case, however, the overall number of jobs is decreasing and the

remaining jobs are poorer paying. According to our calculations, the wage rate for

jobs leaving this sector was about $30,000 and for those entering this sector was a

little over $23,000.
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Details by Occupation

We next take a look at recent occupational trends in the High, Medium and

Low-Wage Sectors.

High-Wage Occupations

o Management Occupations had an annual average wage of $99,200 in 2009.
Employment fell from 257,000 jobs in 2000 to 220,000 jobs in 2009, a loss of
37,000 jobs, which represents a 14 percent decline. Only Production
Occupations lost more jobs during this period than did Management Occupations.
Unlike some other occupational categories, the recession year of 2009 did not
bring about a dramatic upsurge in employment losses. The 4,500 reduction in
Management Occupations in 2009 simply represented a continuation of a job loss
trend. During 2000 - 2009 the top five individual job gainers in this category
added a total of 8,000 jobs with a weighted average wage of $81,800 and the top
five job losers loss 17,800 jobs with a weighted average wage of $85,200.

® Business and Financial Operations Occupations experienced employment gains
of nearly 47,000 during the 2000 — 2009 period. This gain was the largest among
the major High-Wage Occupational Categories and the second largest overall
behind the Medium-Wage Major Occupational Category Education, Training,
and Library Occupations. This employment surge was led by the near trebling of
Management Analyst positions. In 2000, Georgia had 11,240 Management
Analyst Jobs. By 2009 Management Analyst positions totaled about 32,000.
Even in the recession year of 2009 4,200 of these high paying jobs were created.
This was the largest gain for any individual job grouping. In 2009 the average
annual wage for Management Analysts was $96,260. During 2000 - 2009 the top
five individual job gainers in this category added a total of 37,300 jobs with a
weighted average wage of nearly $85,100 and the top five job losers loss 2,800
jobs with a weighted average wage of $62,300.

o Computer and Mathematical Occupations were largely unchanged between 2000
and 2009. Employment amounted to 95,170 in 2009, representing a drop of
1,350 from year 2000 totals. This apparent stability masks relatively large gains
in the number of Computer Systems Analysts positions (6,950) and large losses
among Computer Programmers (7,390) during this same time period. There are
now half as many Computer Programmers as there were in 2000. On the other
hand, there are 42 percent more Computer Systems Analysts today than there
were in 2000. In 2009 a net 90 jobs were created in this major occupational
category. Computer Systems Analysts was the largest job gainer (2,610) while
Computer Programmers (1,520) and Computer Support Specialists (1,430) were
the largest job losers in 2009. The decline in Computer Support Specialists
positions was a reversal of recent growth and eliminated all of the gains of the
prior eight years. The decline in Computer Programmer Jobs represents a
continuing trend. The top five job gainers during the 2000 — 2009 period added
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9,660 jobs and had a weighted average wage of $79,938 while the top five job
losers lost 9,920 jobs and had a weighted average wage of $74,386.

Architecture and Engineering Occupations experienced a net loss of 4,550 jobs
between 2000 and 2009, a loss of 7.5 percent. The largest individual job loser
was Electrical and Electronic Engineering Technicians, which saw employment
drop by 3,600. Electro Mechanical Technicians and Health and Safety Engineers
had employment losses of more than a thousand each. The major individual job
gainers included Civil Engineers, Architects, and Industrial Engineers which had
employment growth of 1,670, 1,480, and 1,010, respectively. In 2009
employment in Architecture and Engineering Occupations fell by 2,500, or by
4.3 percent. Indeed, more than half of the job losses for the entire 2000 — 2009
period occurred in 2009. The top five job gainers during the 2000 — 2009 period
added 5,710 jobs and had a weighted average wage of $67,772, while the top five
job losers lost 7,830 jobs and had a weighted average wage of $61,276.

Life, Physical and Social Science Occupations had employment of 25,410 in
2009, up nearly 30 percent over 2000 totals. Next to Farming, Fishing and
Forestry Occupations this was the smallest of all the major occupational
categories. The major individual job gainer by far was Market Research
Analysts, which saw employment grow from 1,960 to 6,880 during the 2000 —
2009 period. The next largest individual job gainer was Biological Technicians,
which added more than 1,500 jobs during this same period. Overall job losses
were minimal. It also appears that the recession had little impact on Life,
Physical and Social Science Occupations. The top five job gainers during the
2000 — 2009 period added 7,390 jobs and had a weighted average wage of
$58,209 while the top five job losers lost 1,420 jobs and had a weighted average
wage of $47,966.

Legal Occupations is another small occupational category with total employment
of 26,640 in 2009, up from 19,640 in 2000. This 7,000 increase in employment
represents a gain of 36 percent for the period. Lawyers and Paralegals accounted
for the bulk of this gain. Title Examiners was the only individual Legal
Occupation to lose employment between 2000 and 2009. Lawyers, Paralegals
and Title Examines each experienced significant job losses in 2009.

Healthcare Practitioners and Technical Occupations is the second largest High-
Wage Occupational Category and the eighth largest overall with 2009
employment of nearly 200,000. Overall employment grew by 28 percent from
2000 to 2009. This growth was spurred in large measure by the addition of more
than 21,000 nursing jobs. Pharmacists and Pharmacist Technicians added another
6,000 jobs or so. Dietetic Technicians, which lost roughly 1,100 jobs, was the
largest loser during this time period. 2009 saw a significant slowdown in growth.
For the eight year period prior to 2009 Healthcare Practitioners and Technical
Occupations added an average of more than 5,000 jobs each year. In 2009 just
700 new jobs were created. The top five job gainers during the 2000 — 2009
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period added 29,640 jobs and had a weighted average wage of $47,152 while the
top five job losers lost 2,930 jobs and had a weighted average wage of $55,434.

Medium-Wage Occupations

® FEducation, Training, and Library Occupations, the fifth largest major
occupational grouping with employment of 276,000 in 2009, grew more in
absolute terms than other major occupational category during the 2000 — 2009
period. Education, Training, and Library Occupations added 48,870 jobs during
this period. Secondary and Middle School Teachers along with Teacher
Assistants together accounted for the addition of more than 20,000 of these jobs.
Job losses during this period were lead by Elementary School Teachers (4,540),
Post Secondary Education Teachers (2,010) and Preschool Teachers (1,830).
Employment during the recession was largely unchanged for Education,
Training, and Library Occupations. The top five job gainers during the 2000 —
2009 period added 27,520 jobs and had a weighted average wage of $53,397
while the top five job losers lost 9,880 jobs and had a weighted average wage of
$47,605.

o Community and Social Services Occupations saw employment grow by an
impressive 54 percent during the 2000 — 2009 period. Nevertheless, with total
employment of 42,200, Community and Social Services Occupations ranks
among the smaller occupational categories. Five individual occupations account
for the bulk of the growth. These included Child, Family, and School Social
Workers (3,040), Social and Human Service Assistants (2,420), Probation
Officers and Correctional Treatment Specialists (2,030), Educational, Vocational,
and School Counselors (1,830), and Health Educators (1,200). In 2009,
employment in Community and Social Services Occupations fell 1.6 percent or
by 700 jobs. The top five job gainers during the 2000 — 2009 period added
10,520 jobs and had a weighted average wage of $41,569. There was only one
job category that reported any net job losses for the period. Substance Abuse and
Behavioral Disorder Counselors lost 80 positions with an average annual wage of
$37,290.

® Protective Service Occupations grew by 9.8 percent between 2000 and 2009 and
now totals 97,050. The major growth sectors during this period were
Correctional Officers and Jailers (7,820) and Police and Sheriff’s Patrol Officers
(4,160). In contrast, Security Guards lost 10,190 positions over this nine year
period. In 2009, job growth in Protective Service Occupations amounted to
three-tenths of one percent, a significant drop-off from prior years. With job
losses of 1,690 in 2009 Security Guards was the leader in jobs lost. Firefighters
led job gainers in 2009 with 990 new positions. The top five job gainers during
the 2000 — 2009 added 16,840 jobs and had a weighted average wage of $36,866.
There was just three individual employment categories that reported job losses—
First line Supervisors/Managers of Fire Fighting and Prevention Workers (270),
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Crossing Guards (810) and Security Guards (10,190). Together they lost a total
of 11,270 jobs and had a weighted average wage of $24,568.

Arts, Design, Entertainment, Sports, and Media Occupations with 2009
employment of 39,970 is the smallest of the major Medium-Wage Occupations.
Employment growth amounted to 5,650 during the 2000 — 2009 period. This
growth was led by significant increases in the number of Coaches and Scouts
(2,590), Graphic Designers (2,320), and Public Relations Specialists (2,260). The
major employment loser during this period was Floral Designers which lost 2,050
jobs. In 2009, Arts, Design, Entertainment, Sports, and Media Occupations loss
one percent of its jobs. The top five job gainers during the 2000 — 2009 period
added 8,480 jobs and had a weighted average wage of $47,552. The top five job
losers for which wage data is available lost 3,440 jobs and had a weighted
average wage of $30,275.

Installation, Maintenance, and Repair Occupations had total employment of
167,860 in 2009. Three occupations accounted for about half of this total. They
were Maintenance and Repair Workers (44,790), Automotive Service
Technicians and Mechanics (18,820), and First Line Supervisors/Managers of
Mechanics, Installers and Repairers (16,880). Between 2000 and 2008
Installation, Maintenance, and Repair Occupations gained a total of 11,970 jobs.
However, losses in the recession year of 2009 eliminated all of these gains, and
for the 2000 — 2009 period as a whole. Installation, Maintenance, and Repair
Occupations lost 160 jobs on net. 2009 losses were most acute in Automotive
Service Technicians and Mechanics (1,420), Helpers Installation, Maintenance,
and Repair Workers (1,290), Bus and Truck Mechanics and Diesel Engine
Specialists (1,130), and First Line Supervisors/Managers of Mechanics, Installers
and Repairers (1,100). The top five job gainers during the 2000 — 2009 period
added 19,950 jobs and had a weighted average wage of $43,163 while the top
five job losers lost 14,370 jobs and had a weighted average wage of $43,412.

Sales and Related Occupations, with total employment of 405,990 in 2009, is the
largest Medium-Wage Occupational Group and the second largest overall (behind
only Office and Administrative Support Occupations). The four leading
occupations—Retail Salespersons (137,240), Cashiers (96,230), Wholesale and
Manufacturing Sales Representatives (51,850), and First Line Supervisors/
Managers of Retail Sales Workers (37,670)—account for 80 percent of total
employment. During the period 2000 — 2009 Sales and Related Occupations loss
a total 3,120 jobs on net. This resulted from a 4.3 percent decline in jobs (18,380
positions) during the recession year of 2009, which more than offset the entire
gains for the 2000 — 2008 period. During 2000 — 2009, Retail Salespersons added
more than 21,000 jobs. This was the third largest individual job gainer for the
period, behind only Combined Food Preparation and Serving Workers, including
Fast Food and Customer Service Representatives. These two Low-Wage
Occupations had employment gains of 50,960 and 27,870, respectively. Real
Estate Sales Agents (4,350) and Insurance Sales Agents (1,670) were two other
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Sales and Related Occupations with sizeable gains. Cashiers (7,550),
Telemarketers (4,650) Parts Salespersons (4,070), Travel Agents (3,340), and
First Line Supervisors/Managers of Nonretail Sales Workers (2,760) were the
major job losers during the 2000 — 2009 period. The top five job gainers during
the 2000 — 2009 period added 28,780 jobs and had a weighted average wage of
$31,566 while the top five job losers lost 22,370 jobs and had a weighted average
wage of $32,303.

e Construction and Extraction Occupations loss nearly a fifth of its jobs between
2000 and 2009, down by some 35,510 positions. Construction and Extraction
Occupations was the third largest major occupational grouping in terms of job
losses for the period. The largest individual job losers throughout the nine year
period were Carpenters (9,680), Electricians (4,290), and Painters (3,030). On
the other hand, the big net job gainers were Operating Engineers and Other
Construction Equipment Operators (2,800) and First Line Supervisors/Managers
of Construction Trades and Extraction Workers (1,620). Two-thirds of these
positions were lost in the recession year of 2009. The decline in the housing
sector due to the recession was largely responsible for the drop-offs in
employment in Construction and Extraction Occupations Jobs. For example,
Construction Laborers, which is an overall net job gainer for the nine year period,
lost 7,820 jobs in 2009—nearly a quarter of its workforce; Carpenters lost 3,590
jobs—one out of every five positions; First Line Supervisors/Managers of
Construction Trades and Extraction Workers, which, like Construction Laborers,
is an overall net job gainer for the nine year period, lost 2,280 positions in 2009—
one out of every eight jobs; Electricians lost 2,180 jobs—one out of eight
positions; Plumbers, Pipefitters, and Steamfitters lost 1,120 positions—almost
one out of every ten jobs; while Drywall and Ceiling Tile Installers saw
employment drop by 950 positions or by a whopping 28.8 percent in 2009. The
top five job gainers during the 2000 — 2009 period added 6,630 jobs and had a
weighted average wage of $37,810 while the top five job losers lost 22,240 jobs
and had a weighted average wage of $34,786.

Low-Wage Occupations

® Food Preparation and Serving Related Occupations, with an employment total of
337,300, was the third largest employer in the state. It was also the number one
creator of jobs among the Low-Wage Occupations. Between the years 2000 and
2009 Food Preparation and Serving Related Occupations added more than
30,000 jobs. This growth occurred despite the loss of nearly 17,000 jobs in 2009,
a drop of more than 15 percent. The largest generator of jobs by far was
Combined Food Preparation and Serving Workers, including Fast Food—which
added nearly 51,000 jobs during the 2000 — 2009 period. This was the leading
individual producer of jobs in Georgia, exceeding the second leading job
producer, Customer Service Representatives, by 23,000 jobs. This achievement is
all the more impressive when one considers that the Combined Food Preparation
and Serving Workers, including Fast Food was the second leading individual
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loser of jobs in the recession year of 2009. Losses that year amounted to 10,000
jobs. The top five job gainers during the 2000 — 2009 period added 60,510 jobs
and had a weighted average wage of $17,978 while the top five job losers lost
26,050 jobs and had a weighted average wage of $20,027.

Production Occupations lost more jobs in both absolute and percentage terms
than any other major occupational category during the 2000 — 2009 period. In
2009 employment totaled 274,930, down 132,290 jobs and nearly a third from its
2000 totals. Production Occupations fell from being the third largest employer in
the state in 2000 to the sixth largest in 2009. Production Occupations lost
roughly three and half times more jobs than did Management Occupations, the
second largest loser of jobs during the 2000 — 2009 period. In fact, more than
half of all job losses in the state of Georgia during the 2000 — 2009 period can be
attributed to Production Occupations. The apparel/textile sector was especially
hard hit. For example, over this same time period, Sewing Machine Operators lost
10,690 jobs; Textile Winding, Twisting, and Drawing Out Machine Setters,
Operators, and Tenders lost 10,150 jobs; while Textile Bleaching and Dyeing
Machine Operators and Tenders lost another 3,960 jobs. 2009 was a particularly
bad year for Production Occupations. Thirty percent of all jobs lost since 2000
were lost in 2009. The top five job gainers during the 2000 — 2009 period added
5,180 jobs and had a weighted average wage of $28,127 while the top five job
losers lost 40,900 jobs and had a weighted average wage of $25,827.

Office and Administrative Support Occupations is the largest employment group
in the state of Georgia, accounting for 701,390 jobs in 2009. In other words,
roughly one in every six jobs is accounted for by this major occupational
category.  Despite the loss of nearly 30,000 jobs in 2009, Office and
Administrative Support Occupations exhibited positive net job gains for the 2000
— 2009 period. The net gain of 9,430 jobs for this period masks tremendous
growth and tremendous losses for individual job categories. Four individual job
categories in this major occupational group rank in the top ten of job gainers,
while two rank among the top ten of job losers. In fact, there were 14 individual
jobs in Office and Administrative Support Occupations that had job gains of more
than a thousand for the 2000 — 2009 period and there were 19 individual job
categories that had losses of more than a thousand. The largest job gainer by far
was Customer Service Representatives, which saw employment rolls swell by
almost 28,000 over the 2000 — 2009 period. Gains by Customer Service
Representatives were second only to fast food workers. On the other hand,
Shipping, Receiving, and Traffic Clerks—which was the largest individual job
loser in Georgia during 2000 - 2009—Ilost 14,760 jobs during this period and
Data Entry Keyers—which was the fourth largest individual job loser in the
state—Ilost 10,410. As has already been mentioned, in 2009 Office and
Administrative Support Occupations lost almost 30,000 jobs, a drop of 4.1
percent. The largest individual job losers in 2009 were Stock Clerks and Order
Fillers (6,710); General Office Clerks (5,000); and Bookkeeping, Accounting,
and Auditing Clerks (4,970). While the largest individual job gainers included



Recent Changes in Occupations
Among Georgia's Labor Force

Medical Secretaries (3,790), Customer Service Representatives (3,130), and
Insurance Claims and Policy Processing Clerks (1,060). The top five job gainers
during the 2000 — 2009 period added 72,400 jobs and had a weighted average
wage of $34,886 while the top five job losers lost 40,450 jobs and had a weighted
average wage of $28,222.

e Transportation and Material Moving Occupations, with employment totals of
308,770, was the fourth largest employer in the state of Georgia in 2009. The
period 2000 — 2009 saw the loss of more than 15,000 jobs, which resulted from a
disastrous 2009. Job losses in 2009 amounted to 24,280 and wiped out all of the
gains from the prior eight year period. Only Office and Administrative Support
Occupations and Production Occupations lost more jobs in 2009. For the period
2000 - 2009, Hand Packers and Packagers (12,950); Truck Drivers, Light or
Delivery Services (6,320); Machine Feeders and Offbearers (4,950); and Truck
Drivers, Heavy and Tractor Trailer (4,260) were the largest individual job losers.
The largest individual job gainers included School Bus Drivers (4,190); Hand
Laborers and Freight, Stock, and Material Movers (3,870); First Line
Supervisor/Managers of Helpers, Hand Laborers, and Material Movers (2,450):
and First Line Supervisor/Managers of Transportation and Material Moving
Machine and Vehicle Operators (2,320). It is interesting to note that in the case
of Hand Laborers and Freight, Stock, and Material Movers these gains came
about in spite of 13,420 jobs being lost in 2009. In fact, this was the single
largest individual loser of jobs in 2009. Various types of Truck Driving Jobs also
took a hard hit in 2009. The major job gainer in 2009 was School Bus Drivers.
The top five job gainers during the 2000 — 2009 period added 15,030 jobs and
had a weighted average wage of $34,013 while the top five job losers lost 31,520
jobs and had a weighted average wage of $26,318.

® Healthcare Support Occupations employed 84,290 people in 2009, up nearly 22
percent over 2000 levels. These gains were fueled by significant increases in the
number of Home Health Aides; Nursing Aides, Orderlies, and Attendants; and
Medical Assistants. Each of these individual job categories had employment
gains of greater than 5,000 each during the 2000 — 2009 period. Just two
individual job categories—Veterinary Assistants and Laboratory Animal
Caretakers (1,900) and Medical Transcriptionists (1,840)-reported significant job
losses for the period. In the recession year of 2009 employment in Healthcare
Support Occupations continued to grow. In fact, these occupations gained 1,640
jobs, more than any other major occupational grouping. Again, these gains were
fueled by increases in Home Health Aides; Nursing Aides, Orderlies, and
Attendants; and Medical Assistants. The top four job gainers during the 2000 —
2009 period added 19,960 jobs and had a weighted average wage of $23,822
while the% top four job losers lost 4,160 jobs and had a weighted average wage of
$26,904.

7 We use the top four gainers and losers here because there were only four individual job
categories that reported job losses.
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Building and Grounds Cleaning and Maintenance Occupations reached peak
employment in 2008, with jobs totaling 124,210. However, the recession year of
2009 witnessed a decline of almost 8,000 jobs from this peak level and on
balance for the period 2000 — 2009 Building and Grounds Cleaning and
Maintenance Occupations lost 1,990 jobs. The major job gainers for the
period—Janitors and Cleaners (1,730); and Landscaping and Groundskeeping
Workers (1,560)—experienced significant drop offs in employment in 2009. For
example, Janitors and Cleaners lost 4,040 jobs—a drop of 11 percent—while
Landscaping and Groundskeeping Workers lost 2,530 jobs, a drop of 19 percent.
The major job loser for the 2000 — 2009 period was Maids and Housekeeping
Cleaners, which lost 3,680. A quarter of these losses occurred in 2009.

Personal Care and Service Occupations totaled 79,030 jobs in 2009. This
represents an increase of 19,020 jobs, or a 32 percent increase over 2000 levels.
Nevertheless, this is down significantly from the peak of 84,400 jobs reached in
2005. The largest individual job gainers over the 2000 — 2009 period were Child
Care Workers (4,840), Amusement and Recreation Attendants (4,650), and
Personal and Home Care Aides (3,580). There were no significant job losers
during this period. The number of net jobs grew by 1,430 in the recession year of
2009. This growth was led by Child Care Workers, Amusement and Recreation
Attendants, and Ushers, Lobby Attendants, and Ticket Takers. Each reported job
loser in 2009 lost less than 300 jobs each. The top five job gainers during the
2000 — 2009 period added 16,290 jobs and had a weighted average wage of
$20,663 while the top five job losers lost 690 jobs and had a weighted average
wage of $23,933.

Farming, Fishing, and Forestry Occupations, with 2009 employment of 9,380, is
by far the smallest of the twenty-two major occupational groups. By comparison,
the next smallest major occupational group—Life, Physical and Social Science
Occupations—had employment of 25,410 in 2009, while the largest—Office and
Administrative Support Occupations—employed 701,390 people. In the period
2000 — 2009 Farming, Fishing, and Forestry Occupations lost 2,670 jobs, with
2,520 of these being lost in the recession year of 2009. This 2009 job loss figure
represents a 21 percent decline from the previous year. This was the largest drop
in percentage terms of any of the major occupational groups in the recession year
of 2009. For the period 2000 — 2009, Graders and Sorters of Agricultural
Products was the significant job loser with 1,880 jobs being lost. There were no
significant job gainers during this period. For the recession year of 2009, Farm

Workers and Laborers lost 1,480 positions. There were no major job gainers in
20009.
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V. Conclusion

Employment totals for the State of Georgia in 2009 were little changed from
those of 2000. This apparent stagnant job growth is quite deceiving and obscures a
couple of emerging developments in the Georgia jobs market. First of all, due to the
recession, 2009 was a particularly bad year for jobs in Georgia. Nearly 180,000 of
the roughly 200,000 net jobs created during the 2000 — 2008 period were lost in 2009.
Most of these job losses were in lower wage occupations and a large share of the few
major occupations that did see an increase were in the higher wage occupations.
Prior to 2009 the job market growth in Georgia was trending upwards. Job gains
surpassed job losses by a factor of nearly two and a half to one during the 2000 —
2008 period and overall job market growth was 5.2 percent. By comparison, for the
United States generally, jobs grew by 4.2 percent over this same time period.
Secondly, prior to 2009 the mean wage of occupations with net job losses
significantly exceeded that for occupations with net gains. By our calculations, the
mean wage for occupations with net job losses was $45,893 versus $42,226 for
occupations with net job gains, a difference of roughly $3,700 a year. Moreover,
when occupational groups are stratified into Low, Medium and High-Wage
Categories it appears that only in the case of Medium-Wage Occupations do the
wages of job entrants exceed that for jobs that exit the sector. The differential
amounted to 20 percent. In regards to Low and High-Wage Occupational Groups the
wages differential amounted to 29 percent and 38 percent, respectively, in favor of
exiting jobs. In the case of Low-Wage Occupations the substantial loss of relatively
well-paying production jobs is being replaced by much lower paying fast food and
personal care workers and in the case of the High-Wage Sector significant losses in
the Management Occupations, which average nearly $100,000 a year, are being
replaced by substantially lower paying jobs in Business and Financial Operations
Occupations and Healthcare Practitioners and Technical Occupations. 1f these
developments turn out to be incipient trends, then Georgia could face some difficult
challenges ahead, particularly in regards to low-skilled workers. If the wages for

low-skilled jobs are indeed trending downwards then pressure on the need for more
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supportive services in the state like affordable housing and free and reduced meals at

school could mount.
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APPENDIX 1. Top 10 JOBS

2009 2009
Occupation Title Major Occupational Category Employment Wage
Retail Salespersons Sales and Related Occupations 137,240 23,240
Combined Food Preparation and Serving Food Preparation and Serving 101,440 16,890
Workers, Including Fast Food Related Occupations
Cashiers Sales and Related Occupations 96,230 17,510
Customer Service Representatives Office and Administrative 95,380 32,010
Support Occupations
Laborers and Freight, Stock, and Material Transportation and Material 83,520 24,860
Movers, Hand Moving Occupations
Office Clerks, General Office and Administrative 77,110 24,780
Support Occupations
General and Operations Managers Management Occupations 76,580 97,920
Registered Nurses Healthcare Practitioners and 65,370 60,940
Technical Occupations
Waiters and Waitresses Food Preparation and Serving 64,680 18,890
Related Occupations
Stock Clerks and Order Fillers Office and Administrative 59,330 22,940
Support Occupations
APPENDIX 2. Top 10 JOoB LOSERS 2000-2009
Growth 2009
Occupation Title Major Occupational Category '00 —'09 Wage
Shipping, Receiving, and Traffic Clerks Office and Administrative -14,760 29,200
Support Occupations
Packers and Packagers, Hand Transportation and Material -12,950 21,010
Moving Occupations
Sewing Machine Operators Production Occupations -10,690 22,210
Data Entry Keyers Office and Administrative -10,410 28,690
Support Occupations
Security Guards Protective Service Occupations -10,190 23,700
Helpers Production Workers Production Occupations -10,150 22,100
Carpenters Construction and Extraction -9,680 35,710
Occupations
Textile Winding, Twisting, and Drawing Out  Production Occupations -8,970 26,980
Machine Setters, Operators, and Tenders
Cooks, Institution and Cafeteria Food Preparation and Serving -8,490 19,880
Related Occupations
Cashiers Sales and Related Occupations -7,550 17,510
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APPENDIX 3. Topr 10 JoB GAINERS 2000-2009

Growth 2009
Occupation Title Major Occupational Category '00 - '09 Wage
Combined Food Preparation and Serving Food Preparation and Serving 50,960 16,890
Workers, Including Fast Food Related Occupations
Customer Service Representatives Office and Administrative 27,870 32,010
Support Occupations
Retail Salespersons Sales and Related Occupations 21,070 23,240
Management Analysts Business and Financial 20,880 96,260
Operations Occupations
Registered Nurses Healthcare Practitioners and 16,000 60,940
Technical Occupations
Executive Secretaries and Administrative Office and Administrative 13,150 41,190
Assistants Support Occupations
Office Clerks, General Office and Administrative 11,800 24,780
Support Occupations
First Line Supervisors/Managers of Office Office and Administrative 11,330 49,020
and Administrative Support Workers Support Occupations
Installation, Maintenance, and 10,790 35,720
Maintenance and Repair Workers, General Repair Occupations
Secondary School Teachers, Except Special Education, Training, and Library 9,410 53,610

and Vocational Education

Occupations
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